Regular Meeting of the Board of School Trusiees
MES/MMS Cafeteria
6979 Hwy 28 South
McCormick, South Carolina 29835
May 13, 2019
AGENDA
6:00 EXECUTIVE SESSION:

1. Legal Advice
2. Personnel Matters (Leaves, Hires, Separations, Teacher Contracts)
3. Contractual Matters

7:00 REGULAR SESSION:

£ Call to Order Chairman Moss
Declare a Quorzm Moment of Silence Welcome Pledge of Allegiance

1I. Approval of Agenda Chairman Moss

1. Action on Executive Session Items Chairman Moss

4. Legal Advice .
b.  Personnel Matters (Leaves, Hires, Separations, Teacher Contracts)
c. Contractual Matiers

IV. Approval of Minutey
V. Board Spotlight
MES ~ Ms. Nynita Paul MMS
~ Mts, Gena Wideman MHS
~ Mr, Steve English
VL. Public Comments

VII. Office of Superintendent

a. Energy Savings Performance Contract.........cocuvvevireveranvnirnens Justin Shutt (I}

b. First Reading of 2019-2020 Budget.......ooooieeirinrivernnninreennsas David Loadholt/Betty Bagley (A)

¢. Approval of High School Courses ......oovvvuereeiviiniiniinniinnnns Steve English/ Betty Bagley (A)

d. Middle School Curriculum Resources and Support.................. Gena Wideman/Betty Bagley (I)

e. High School Curriculum Resources and Suppott................ Steve English/Betty Bagley (I)

f. High School Pathways ......coiiiecverrniviienseeininrinninrernsesseens Steve English/Betty Bagley (I)

g. Instructional Program ...........cccoeevevnenennnnn, Betty Bagley (D)

h. 2019-2020 Calendars for 190, 200,.210, 220 and 240 Employees.......... Betty Bagley (I)

i. District Employee of the Year (Transportation, Food Service, Custodial/Mainienance, Non-Instructional Support
Staff and Instructional Support Staff) ........coovveeeiiininnen, Beity Bagley (A)

VIII, Public Comments on Agenda
Items Second Executive Session if

Needed

Adjournment

Inspiring, challenging, and preparing our students for tomorrow's global opportunities




McCormick County School District Board of Trustees
Regular Meeting
May 13, 2019
7:00 p.m.

6:00 Executive Session: Motion to exit Executive session by Christine Lee, seconded by Heather McNally.
All in favor

Members Present
L. Verteema Chiles, Heather McNally, Christine Lee, Karen Becker, Janie Martin and Dr. Melody Wilt,
Verteema Chiles called the meeting to order at 7:00 p.m.
a. Moment of Silence (Christine Lee)
b. Welcome (Heather McNally)
¢. Pledge of Allegiance (Karen Beckner)
Il.  Approval of Agenda — Motion to Approve Agenda by Karen Beckner, seconded by Melody Wilt.
All in favor.
M.  Approval of Minutes — Motion to approve Minutes by Christine Lee, seconded by Melody Wilt.
All in Favor.
IV.  Action on Executive Session ltems

a) Personnel Matters — Motion made by Heather McNally, seconded by James Moss {via

telephone) All in Favor.
b) Contractual Matters — Motion made by Heather McNally, seconded by Christine Lee. All in favor.

V. Spotlights

MES
Last Name First Name
CARE Singletary Sariya
HARD WORK Durant Karina
Wideman Tikierra
INTEGRITY Hidges Brady
EXCELLENCE Greene Mikai
Acree Mariah
FOCUS Williams Kirsten
STEADFAST Duckett Liam

MMS- Student of the Month
6™ Grade — Antonio Sibert




VL.

VL.

VIIL.
IX.

7" Grade — Carlitos Wideman

8" Grade — DeAsia Chiles

Staff of The Month — Jean Freeman
Teachers of the Month — Russ Schneider
MHS — Star Academy — Emily Barton
9t — Manila Turman

10" — Asia Middleton

11% — Kaylee Heath

12" — Rebecca Luchey

Staff of the Month — Brenda Epps
Teacher of the Month - Cherith Stoner

Public Comments — Angela Garrett — “I am asking that we get back to what we used to do where the
Agenda is posted to the website and at the schools in a timely manner.”

Office of the Superintendent ,
a) BUdgel.iricen e eenens Ms. Bagley

b) McCormick Elementary School Diagnostic Review....................Presented by MES Principal
Nynita Paul

¢) McCormick Elementary School Curriculum Desigh.....u.nn.. Presented by MES Principal
Nynita Paul

d} McCormick County and District Demographics —Presented by MES Principal Nynita Paul

e) Motion to approve second reading of Policies KA, KB, KBB, KC, KCA, KCD, KD, KDB, KDD, by
Karen Becker, seconded by Christine Lee. All in favor

f) Motion to approve the second reading of policies KBE, KDDA, KE, KEC, KEC-R, KEC-E, KF, KF-
R, KF-E, KLG, KLF, KHC, KHE by Christine Lee, seconded by Janie Martin. All in favor.

g) Motion to approve Art Teacher, Middle School Secretary, Special Education Teacher-
Emotional Stability. Food Service Operations and Substitute Teaching Job Descriptions by
Heather McNally, seconded by Melody Wilt. All in Favor.

h) Instructional Program information shown and presented by High School principal Mr. Steve
English. Motion to approve by Heather McNally, seconded by Christine Lee.

i) Motion to us the current name of McCormick County Educational Foundation to pursue the
501 C program far planning by Dr. Melody Wilt, seconded by Janie Martin.

Public Comments — None
No Second Executive Session Needed

Adjournment — Motion made by Heather McNally to adjourn the Board Meeting and seconded by
Heather McNally. All in favor.




McCormick County School District Board of Trustees
Special Called Meeting
April 24, 2019

Board Members Present;

Vice Chairman - Verteema Chiles,
Secretary - Heather McNally

Karen Beckner

Janie Martin

Dr. Melody Wilt

(Absent: James Moss, Christine Lee)

Executlve' Session - 7:00 pm

Heather McNally moved and it was seconded by Dr. Melody Wilt to go into Executive Session. Motion
carried unanimously (5:0}.

Heather McNally moved and it was seconded by Karen Beckner to adjourn Executive Session. Motion
carried unanimously (5:0).

Motion to authorize our administrative

Heather McNally moved and it was seconded by Dr. Melody Wilt to proceed with discovery for auditing
firm A. Motion carried unanimously (5:0).

Heather McNally moved and it was seconded by Karen Beckner to adjourn. Motion carried unanimaously
(5:0).




Strategic Leadership Consulting

Proposal for McCormick County School District

Situation and Context

McCormick County School District is in the midst of change. Ms. Bagley, the interim
superintendent, has been tasked with improving the outcomes for students across the district.
Miss Bagley is the third superintendent in the past six years. While community support for the
schools is strong, the community also does not have high expectations, resulting in a lack of
urgency and exacerbating resistance to change. Failure to improve measures of student
achievement will result in state intervention. A focus on leadership support and development
will help school leaders independently and proactively focus on instructional leadership
practices resulting in improved teaching and increased student performance.

Objectives
1. Improve the instructional leadership skills of each principal
2. Improve each principal’s ability to communicate and support high expectations for
teaching and learning
3. Increase each principal’s skills in conducting formative classroom observations
4. Develop instructional coaching skills in each principal

Measures of Success

1. Principals will align their personal time and resources with academic priorities

2. Principals and teachers will engage in conversations about student outcomes using
multiple forms of data

3. Principals will conduct varied forms of formative observation on a consistent basis
throughout the school year with all teachers, with the goal that each teacher receives
four or more observations in addition to walk-bys, walk-ins, and walk-throughs

4, Teacher performance will improve related to goals mutually agreed upon throughout
the observation process

Value
1. Confidence by the Superintendent and School Board that principals are self-directed and

focused on instruction
2. Ability of Superintendent to focus on other responsibilities and know that principals

have support
3. Principals feel equipped to help their teachers meet high expectations for student

outcomes
4. Leaders and teachers perceive the value of changes to be worth more than the efforts

to change

Dr. Frederick Buskey, fouskey@gmail.com, 828-550-3790




Strategic Leadership Consulting

Project Options

Each option is priced per/principal. Each option includes the option(s) before it. Each principal
could receive a different choice of option (e.g. elementary principal option 1, middle school
principal option 2, and high school principal option 3).

Option 1: Focus on individual leader development

Gain insight into each principal’ needs and contexts by shadowing and meeting with
them (May, 2019)

Provide a leadership styles inventory for use in coaching {May, 2019)

Work with principals to identify individual goals for improvement and follow up with
targeted training (May or lune, 2019)

Provide a full day face-to-face professional development session to develop strategies to
enhance instructional leadership {June, July, or early August, 2019)

Provide a combination of face-to-face and remote support with a frequency of about
every three weeks {August, 2019-june, 2020)

Provide retainer service for the superintendent for the duration of the contract {24/7
rapid response by phone, text, or email) 365 days of the year (with exceptions for travel
and vacation)

Option 2: Focus on building instructional leadership team

Interview all instructional leaders, including assistant principals, instructional coaches,
and district leaders (May 2019)

Provide leadership styles inventory for all instructional leaders (May 2019}

Include all relevant instructional leaders in full day face-to-face professionai
development session {June, July, or early August, 2019)

Expand face-to-face support for principals to include group support for the instructional
team (August, 2019-June, 2020)

Option 3: Focus on instructional team implementation of best practices

Expand professional development training to two-days with additional focus on process
development and structuring of PLCs {fune, July, or early August, 2019)

Develop instructional leaders’ capacity to lead professional development through
shadowing, modeling, and contributing to various PD activities (PLCs, faculty meetings,
PD) throughout the school year. Note this does not include actually creating content for
and leading teacher professional development days (August, 2019-June, 2020)

Attend up to two School Improvement Council meetings and provide feedback and
input (TBA)

Meet with the School Board, if desired, up to two times (TBA)

Work with the instructional team during a one-day workshop to develop meaningful and
actionable elements of the strategic plan {April or May, 2020)

Dr. Frederick Buskey, fbuskey@gmail.com, 828-550-3790




Strategic Leadership Consulting

Terms and Conditions

The investment for each option on a per/principal basis. Each option includes the option(s)
before it. The investment for each option is as follows: option 1 is $10,000; option 2 is $20,000,
and option 3 is $50,000.

In consideration of the prior negative experiences the school board has had with consultants,
the project will be split into three phases. Phase 1 will span June 15-December 1, 2019 and
consist of Option 1 for all three principals ($30,000, prorated to $18,000). If, at the conclusion
of phase 1, the superintendent is dissatisfied with the project, phases 2 and 3 will be cancelled
and | will refund 40% of the phase 1investment ($7,200). Under these terms, the maximum risk
for the district is $10,800 for five months of professional development for three principals.

The request to cancel the project must be made by December 14, 2019 in writing via email or
registered mail, The only reason needed to be provided is that the district is dissatisfied. The
refund will be issued by check within 10 business days. This offer applies only to phase 1 of the
project.

Phase 2 will span January 15-lune 1. Phase 2 will consist of option 1 (prorated to 512,000), with
the possibility of increasing the level of support to option 2 {prorated to $24,000) if
performance and funding warrant it.

Phase 3 will span August 1, 2020-June 1, 2021. Phase 3 will consist of option 2 ($60,000). Phase
3 will occur based on mutual agreement of both parties. The decision to conduct phase 3 must
be made by both parties by April 1, 2020.

This proposal is good from April 18 to May 21, 2019,
Phase 1 Investment: $18,000, due by June 15, 2019
Phase 2 Investment: $12-24,000, due by January 15, 2020
Phase 3 Investment: 560,000, due by July 15, 2020

Betty Bagley, Superintendent Signature: Date:

Frederick Buskey, SLC Signature; Date:

Please return signed contract to:

Frederick Buskey, Strategic Leadership Consulting
PO Box 1293

Cullowhee, NC 28723

This proposal is written expressly and exclusively for McCormick County School District and
should not be shared or distributed.

Dr. Frederick Buskey, fbuskey@gmail.com, 828-550-3790




McCormick County School District @Eﬂ able

Energy Savings Performance Contract

Program Goals

* Strategic Planning — Address capital improvement needs in proactive & cost effective manner without burdening
McCormick County’s tax payers. A long-term strategic plan enables precise budget forecasting & reduced operating
costs for greater financial stability.

* Enhanced learning environment — Capture & re-invest up to $4M from current operations expenditure for
upgrades & modernizations district-wide, ensuring a 215t century learning environment.

= Community Insight — Broadcast leadership in sustainability and innovation through student & community
engagement and positive media spotlights.

Areas of Opportunity

® Replace outdated HVAC equipment district-wide Up to $4 Million

® Recommission/upgrade existing Building Automation System Total savings impact over 20
year guarantee
® LED lighting district-wide with controls and light level optimization

® Reduce phone costs by using cloud based VoIP solution Up to 33% Reduction

g : : ; in energy costs
® Building envelope enhancements including roofs, doors & windows 9y

® Water conservation measures 55-650/0

_ reduction in phone costs
® Roofing upgrades/replacement

Comprehensive Solution

Maximize energy/
utility efficiency and
plan for future use

Combine various
funding streams

Modernize technology . : sao
sl oV ety & Abbeville Equity District

communication Capital improvement Funds

Tap new funding ConserFund Plus Program

and invest little or

nothing upfront Grants/Rebates/Incentives

Schneider Electric
enables your vision

- Tax Exempt Lease Purchase
. Update neglected,

. aging facilities &
| systems

Fund as much scope
as desired

High-profile campaigns et IUE-EH
to demonstrate Awareness
innovation, fiscal &
envirenmental : : :
stewardship People Student/faculty engagement & * Maximum impact option
Engagement training/support services as a
long term energy partner

+ Self funding option

Schneider
0 Electric

Efficiency. Savings. Performance.




A Trusted Partner

#1 ranked ESCO

2017 industry study evaluating strategy &
execution conducted by 3rd party
Navigant Research firm

$1.75 Billion

of Guaranteed Energy Savings Projects
implemented in over 25 years of
experience across 650+ projects nation
wide

Zero
Litigation or out-of-court settlements
with ESPC customers

$500 Million

Energy savings contract value with
repeat customers

McCormick County School District

Energy Savings Performance Contract

f . Guaranteed
Project
Owner Annual
Value

North Little Rock School System, AR

North Carolina State University, NC

Virginia Comm. College System — 27 Phases $63,877,302 $1,638,547
\University of North Texas - 2 Phases $51,431,793 $4,253,725 J

@ltnable

Savings

$942,087

Brunswick County Schools, NC $16,957,562

Thomasville City Schools, GA $2,892,758 $162,064
Madison County School District, AL- 2 phases $31,358,641 $1,468,762
Biloxi Public Schools, MS - 2 phases $4,532,703 $364,314
Etowah County School District, AL $12,256,473  $565,467
Carteret County Schools, NC $6,296,281 $493,944
Limestone County School District, AL $11,526,654  $502,736
Stewart County Schools, GA $458,649 $38,496
Lawrence County School District, AL $9,131,505 $466,153
Vance County Public Schools, NC $7,820,117 $411,585
Corpus Christi ISD, TX - 4 Phases $7,565,215 $919,551
Chicago Public Schools, IL $17,589,884 $1,238,707
Jackson County School District, AL $10,853,123  $539,138

e SEUTTGAZ
____ Higher Education
$19,700,703

$75.110

$1,727,554

é

2. Procurement Process & Selection

3. Design Phase — (4-6 months)

4. Project Construction (TBD)

5. Performance Guarantee & Partnership

Conduct Business Case Analysis (May - June 2017)

Identify scope opportunities and financial impact

Release Request for Qualifications (RFQ) to determine
the most qualified Energy Services Company (ESCO)

Develop final scope & savings figures by conducting an
Investment Grade Audit (IGA) and begin securing funding

“Schneider Electric
is the best company
| have ever worked
with in my 38 years
in education.”

Dr. Kendy Behrends

Former Superintendent,
Southeast Client

f% Most Sustainable Corporations in the World~
= B £ R

e GLOBALI00

WORLD'S MOST

HETHICAL
E4|COMPANIES

WWW.ETHISPHERE.COM |

Efficiency. Savings. Performance.
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Proposed MCSD FY20 Custodial Salary Schedule

Custodian
Step Hourly Rate (8hrs*247 days)
1 $9.05 $17,879
2 $9.10 $17,982
3 59.16 $18,105
4 59.29 $18,352
5 $9.40 $18,578
6 $9.65 519,071
7 $9.77 $19,297
8 $9.89 $19,543
9 $10.00 519,769
10 $10.13 $20,016
11 $10.25 520,263
12 $10.36 520,468
13 510.47 $20,694
14 $10.62 $20,982
15 $10.72 $21,187
16 $10.86 $21,455
17 $10.96 $21,660
18 $11.18 $22,092
19 $11.22 $22,174
20 $11.33 $22,379
21 $11.46 522,647
22 $11.56 $22,852
23 $11.69 523,099
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MCSD Proposed School Support Salary Schedule

2019 - 20
Sec Other Support
Step FY19 FY20 FY19 FY20
0 S$13,000 $13,520 $19,000 519,760
1 513,408 $13,944 $19,297 $20,069
2 513,816 514,369 $19,594 520,378
3 514224 $14,793 $19,891 $20,687
4 $14,632 515,217 $20,188 $20,996
5 515,040 515,642 §20,485 521,304
6 $15,448 $16,066 $20,782 521,613
7 S$15,856 516,490 $21,079 $21,922
8 516,264 516,915 §21,376 522,231
9 $16,672 517,339 §21,673 $22,540
10 $17,080 $17,763 $21,970 $22,849
11 517,488 $18,188 $22,267 523,158
12 517,896 518,612 $22,564 523,467
13 518,304 $19,036 $22,861 523,775
14 $18,712 $19,460 $23,158 524,084
15 $19,120 519,885 $23,455 $24,393
16 $19,528 520,309 $23,752 $24,702
17 $19,936 520,733 $24,049 $25,011
18 520,344 521,158 $24,346  $25,320
19 $20,752 §21,582 §24,643 525,629
20 $21,160 $22,006 $24,940 $25938
21 $21568 $22,431 §25,237 526,246
22 $21,976 522,855 §25,534  $26,555
23 522,384 523,279 §25,831 526,864
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308600CW Secondary Literacy 1 Unit
Prerequisite: Successful Completion of Grade 8 English

Secondary Literacy is a semester course which assists students in performing on or above grade level.
Emphasis should be on helping students approach literature and writing at a pace appropriate to their
abilities. Cutriculum for this course is designed for students who are reading one or more years below
grade level. Students will read a variety of literature and write in response to the literature, Students will
learn about the writing process in order to foster confidence in developing a written voice, use of
mechanics, and enhanced vocabulary. This course will cover traditional grammar usage and study skills.
This class is designed to enable the student to perform proficiently in all of the Grade 9 South Carolina
College and Career State Standards,




AVID 1 Unit
AVID (Advancement Via Individual Determination) is offered as an elective course
that prepares students for entrance into four-year colleges. There is an emphasis on
analytical writing, preparation for college entrance and placement exams, study
skills and test taking, note taking, and research. AVID students are required to take
the most rigorous coursework possible. To support them in the rigorous
coursework, AVID students learn organizational and study skills, develop critical
thinking, learn to ask probing questions, receive academic help from peers and
college tutors, and participate in enrichment and motivational activities to make
their college dreams reality. In AVID, students also participate in motivational
activities including college and career research, college and career outreach
speakers, field trips to colleges and businesses and other educational opportunities
in their communities, and service learning experiences. These activities provide
students with the resources they need to learn about many positive opportunities
available to them in the community that will impact their future.




W\ Proven Achievement.
\ Lifelong Advantage.

Advancement
Via

Individual
Determination

AVID is a program dedicated to helping students
achieve their goals of going to college. The AVID
class, held within the regular school day, provides
support, academic monitoring, and tutoring. The
writing process, socratic questioning, collaborative
learning, and reading are the core strategies of the
program. It has a proven track record in bringing out
the best in students and in closing the achievement

gap.

Students in AVID will:
-Engage in team building and leadership
activities

-Develop study skills to enhance student
success.

-lImprove writing skills

-Learn how to organize

-Discover how to get financial aid &
scholarships

Prepare for a professional career
-Visit college campuses

-Interact with guest speakers

AVID prepares average students
for four-year college eligibility.
The students are capable of
completing a college prep
curriculum with support,
accountability, and
encouragement.




Proven Achievement.
Lifelong Advantage.

Why AVID works

The AVID program is tailored to the needs of this diverse group of students, and it works for them
because:

* AVID accelerates underachieving students into more rigorous courses, instead of consigning them
to dead-end remedial programs.

* AVID offers the intensive support students need to succeed in rigorous courses.

* AVID uses Socratic methods and study groups that specifically target the needs of under-achieving
students.

* AVID is a schoolwide initiative, not a school within a school.

* AVID redefines the role of teacher from lecturer to advocate and guide. The role of counselor
changes from gate-keeper to facilitator.

* AVID creates site teams of administrators and educators from different content areas, encouraging
communication and sharing among teachers, counselors, and principals.

ALl AVID strategies are based on research on tracking the process by
which some children are channeled into challenging courses and others
are relegated to remedial ones and peer influences in student
achievement.



6th Grade

Academic Enrichment
Odysseyware Academy

Assistance
Keyboarding (2018-
2019)

Digital Literacy &
Mystery Detectives
(STEM) 2019-2020
Career Development
Read 180/System 44

nterventions 8th Grade
Instructional Coach

After School Tutoring
Flexible Seating
Classroom Guidance Lessons
Positive Behavior Fun Day
Small Group Testing Intro to Spanish
Student Data Meetings Honors Algebra |
Incentives (attendance)

Involvement

ng the elderly

School-wide clean-up
CHIEF R.E.S.E.T.
G.R.E.A.T. Program
Clemson Nutrition (P.E.)
M.O.D.E.L.S.
United Churches of
McCormick

mergency Agencies

All Grade Levels Have Access to the
Following Curriculum and Community
Resources:

-SC State Standards and Support
Documents

Academic Enrichment -Pacing Guides for Instruction

Odysseyware Academy
Assistance

Career Development
Gateway to Technology
(2018-2019) -Cluster Meetings (with Instructional
Computer Applications & Coach)

Design and Modeling
(STEM) 2019-2020

-Leveled Literacy Intervention

-Data Meetings (with Instructional Coach)

-Professional Development (content
areas, personalized learning, responsive
classroom, suicide prevention,
Odysseyware Academy)

-Parent Workshops (Odysseyware, note-
taking, student data, intruder drills,
mentorship programs, PowerSchool,
attendance, fostering children, Profile of
SC Graduate)

Academic Enrichment
Odysseyware Academy
Assistance

Career Development
Google Basics (2018-2019)
Google Basics and Robotics
(STEM) 2019-2020

Honors English |

Assessments

Benchmarks (TE 21)
Mastery Connect

Curriculum
M Resources and
Supports at

McCormick
Middle
School

SCOIS (SC Occupational
Information System)
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VI

VIL.

VIII.

IX.

Observations
a. Walk-through observations

i. Follow-up individual teacher meeting
b. Formal Observations

i. Follow-up individual teacher meeting

Classroom Instructional Support
a. DATA Meetings
i. Dissecting & Using MAP Data

ii. Student Goals
il Reading/Reviewing State Assessment Data
iv. Benchmark Data

b, Cluster Meetings
i, Depth-of-Knowledge
c. Professional Development
i. Project-Based Learning

ii. Personalized Learning
Iii. Mathematies
iv. English-Language Arts
V. Gifted & Talented for teacher certifications
Vi, Responsive Classroom
vii, Odyssey-Ware Academy Training
viii. TE21
ix. Mandated Reporter
X. Suicide Prevention
Assessments
a. Benchmarks
b. MAP (Fall, Winter, Spring)
¢. SCREADY
d. SCPASS
e. End-of-Course
f. SCOIS {SC Occupational Information System)

ommumg[ Involvement
. Visiting the elderly

School-Wide Clean-up
Clemson Nutrition through PE dept.
Emergency Agencies involved with emergency planning

Academy through Piedmont Technical College
United Churches of McCormick

F o mreanss

Parental Workshops

a. Parent/Student Orientation
b. Open House
¢. OWA

d. Note-Taking

CHIEF R.ES.E.T. (Refocus, Encourage, Succeed, Empathize, Transform}
G.R.EA.T. Program through the Department of Juvenile Justice

M.0.D.E.L.S. {Men of Distinction becoming Elite Leaders and community Servants)




XL

XIL

XIIL

McCormick Middle School | 3
Curriculum Design

e

Combine Teacher Cluster with Parent Meeting for teachers to share classroom information
and ideas with parents.
Intruder Drill
Homeless Act
Parent Volunteers
Parent Surveys
Mentorship Programs
Power School Portal
Attendance
. Teachers Information
Foster Parent Recruitment w/guest from Department of Social Services
Parent/Community Workshops
1. Uniform Dress Code
ii. Year-Round School
fii. OWA w/staff presenters from MMS
p. Profile of the SC Graduate

eEErFT SRS

Clubs/Organizations
BETA Clubs
Pearls/Gents
Fellowship of Christian Athletes
Band
Athletics
i. Football
ii. Basketball
il. Baseball
v, Softball
v.Track/Field

Ppo o

Student Support
After-School Tutoring
Flexible Seating
Classroom Guidance Lessons
Positive Behavior Fun Day
End-of-Year Academic/Behavior Trip
Incentives
i. Attendance
ii. Behavior
ii. Academic
iv. Working positively & diligently while focusing when taking assessments
g. Smali Group Testing
h. Individual Graduation Plan meeting (8* grade)
i.
j.

e AN o

Individual Student Guidance Meetings
Individual Student Data Meetings

Technology
a. Interactive Boards

b. One-to-One Chrome-books




¢. Two computer labs
d.




All Core Content Areas Have
Access to the Following
Curriculum Resources:

English Math

Language Arts . MAP Skills - Math
Classroom Library Khan Academy
MAP Skills - ELA Algebra Nation
William & Mary GT Pre-AP and AVID

Materials (grade 9) Strategies
Pre-AP and AVID STAR Academy Support

Strategies
Balanced Literacy
STAR Academy Support

.‘ I/..: é i d Bl SRl < &
- Science & Social nterventions ELA & Math Curriculum
: 7 Assessments

1 Small Group |
~ After School Program s | Resources and

Studies
Assessments
WIN

+ Masier Connet T ARl | Supports at

| h
« TE 21 Benchmarks (EOC , MAP (9-10, Fall, Winter,

Spring) B
Courses) Mastery Connect : gnoo—\—s —O_A

TE 21 (EOC Courses) i
| | High
Science Social Studies

Manipulatives and labs for « Pre-AP and AVID Strategies : QL : mo—x—oo—.

experiments +« STAR Academy Support
Pre-AP and AVID Strategies
STAR Academy Support




Resouirces by Content Area

Grade School-Endorsed Resources Lessons/Activities Assessment Remediation Enrichment Professional
and Curriculum Development
Subject
Ei A 9- | ELA Standards and | Activities and Direct Instruction for EOC exams Small Group with William & Mary G/T | SCBE ELAPLO
12 support documents | resources ELA Teacher materials (9) {summer, fall,
- ACT English & : spring)
Pacing Guide Classroom Library | Balanced Literacy - Reading After-school Pre-AP & AVID
Small Groups, Program strategies Personalized
State adopted MAP Skills - ELA | Writing, Independent | WIN Reading & : Learning
textbooks and Reading Locating
supplementals information PBL
Rubicon curriculum USATestPrep STAR Academy
maps
MAP Reading {S- SLO support
10, 3x/year)
WIDA standards
MasteryConnect for ESOL
benchmarks (EOC
courses) Gifted & taiented
Read to Succeed
Math 9- | Math Standards and | Activities and Small Groups, EQC exams Small Group with Pre-AP & AVID STAR Academy
12 support documents | resources Independent Work, Teacher strategies
Whole Class ACT Math SLO support
Pacing Guide MAP Skills — Math After-school
Direct Instruction for WIN Applied Program
State adopted Khan Academy Math Mathematics
textbooks and
supplementals Algebra Nation USATestPrep
Rubicon curriculum MAF Math (8-10,
maps 3xfyear)
MasteryConnect
benchmarks (EQC
courses)
QdysseyWare

Academy




Science | Science Standards Activities and Small Groups, USATestPrep Small Group with Pre-AP & AVID STAR Academy
9-12 and support resources Independent Work, Teacher strategies
documents Whole Class MasteryConnect SLO support
benchmarks (EOC | After-school
Pacing Guide Direct Instruction for courses) Program Gifted & talented
Science
State adopted
textbooks and
supplementals
Rubicon curriculum
maps
Social | History Standards Activities and Small Groups, USATestPrep Small Group with Pre-AP & AVID PBL
Studies | and support resources Independent Work, Teacher strategies
912 documents Whole Class MasteryConnect STAR Academy
benchmarks (EOC | After-school
Pacing Guide Direct Instruction for courses) Program SLO support

State adopted
textbooks and
supplementals

Rubicon curriculum
maps

History

@%%,z




Required Coursework:
Rising junior in good standing
3 English, 3 Math, 3 Science, 2
Social Studies, PE/JROTC, & Health

Required Coursework:
Rising junior in good standing
2 English, 2 Math, 2 Science, 2
Social Studies, PE/JROTC, & Health

(flexible to move back to General
| 4 Studies if needed

Accuplacer

SAT or ACT




Master Scheduling High Expectations for All : Pathway Theme

Student Cohort Equity and Access Pathway Outcomes
Scheduling : : : - :
Social Emotional Learning Senior Projects

Teacher : = : an
Collaboration Time Personalized Learning Interdisciplinary
: : PBL Projects |
Community of Data Based Inquiry ; }
Practice : : ; Community
Students Actively Engaged in Learning Partnerships

n
ki

o

<

*g Project-Based Learning Project-Based Learning Career Exploration Industry Theme

g Authentic Assessment Authentic Assessment Speaker Panels K-14 Pathway Design
o Effective Instructional Effective Instructional Strate Job Shadowing CATE Standards
g' Strategies Dual Enrollment Internships 21st Century Skills
o Dual Enrollment AP Courses Dual Enrollment \
&) AP Courses South Carolina State Standa Certifications

c_Ts South Carolina Standards Credentials

al

District
MCCORMICK HIGH SCHOOL

McCormick County




MCCORMICK

ELEMENTARY SCHOOL

Stummes,
READING
camp

MONDAY - THURSDAYS

(EXCLUDHNG JULY 4)

THIRD GRADERS -
INVITATION ONLY

)\ THREE TEACHERS WITH
- ifad| PROVEN READING
' 'TE_ACHE_R_S INTERVENTION SUCCESS
| o WERE OUTSOURCED

FROM A NEIGHBORING
DISTRICT
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McCormick County School District

2019-2020 School Calendar - 190 day employees
August 2019

J July 2019

RS

| October 2019

November 2019
'Su M Tu

e April 2020

‘M Tu W Th - 'Su M Tu W Th F Sa
: e _ miz =
3 8 |
10 16 |
A7 23 |
24 P8 . _ 30
1 N N N I B
' |Teacher Inservice Days (No Students) I Holiday - No Students

ST
‘ High School Graduation: June 5, 2020
- First and Last Day of School

Intersession
/X Inclement Weather Make-Up Days
(Schools are closed if days are not needed)

September 30, October 1, October 2 = Make Up Days, Remediation/Enrichment
March 16,17, 18 OR March 17, 18, 19 = Make Up Days, Remediation/Enrichment

Calendar Templates by Vertex42.com

§u”_ M Tu W Th F Sa Su M Tu W,,,,,,T,,h,,,F ~ Sa |
5% 3% (¢ 3¢  © | | 3
\7!!5.*\:@\##13‘ 10|
14 % 9§ 3¢ 3¢ 9 20 17
21 23 24 25 (@B) 27_1 24
3 Kl

W Th F Sa

— i May 2020 |

: September 2019

' Su M Tu

W Th F Sa]

-
14|
21 |
28 |

' December 2019

'Su M Tu W Th F Sa,

21 3¢ 9¢ 3¢

'_ 28 98 %¢ | | |

Regular School Day
Half Day - dismiss at 11:30

First/Last Day to report

“ No Work

https://www.vertex42.com/calendars/school-calendar.html



McCormick County School District

2019-2020 School Calendar - 200 day employees

_July 2019 August 2019 September2019
’____Su M Tu W Th F Sa‘ 'Su M Tu W Th ”F Sa ' Su M Tu W Th
- |*\* * *“ ,,,_‘ ! ‘ | [ 1
\7‘*anun 13' | 10' 8

48148 A7 48] o -  EIAEE
21 (22|23} 24 | 25 27 318- 24! |28
28 --- | 31! 2028 |

Octobr 2019 |

i Janua 2020

M Tu “W. Th

|Su M Tu W Th F Sa]

% -
T_L_ |

~ May 2020

| Su .M “Tu W =Tha b Sa |

2 ’Cl’t
_”_l’t

l’t:

" |Teacher Inservice Days (No Students) .'kf ;ﬁ:":g Holiday - No Students Regular School Day
Intersession High School Graduation: June 5, 2020 Half Day - dismiss at 11:30
/N Inclement Weather Make-Up Days First and Last Day of School
(Schools are closed if days are not needed) O First/Last Day to report
September 30, October 1, October 2 = Make Up Days, Remediation/Enrichment No Work
March 16,17, 18 OR March 17, 18, 19 = Make Up Days, Remediation/Enrichment iwgrk Days (over 190 days)

Calendar Templates by Vertex42.com https://www.vertexd2.com/calendars/school-calendar.html



McCormick County School District

2019-2020 Schooi Calendar - 210 day employees
August 2019

B July 2019

'Su M Tu W Th F Sa 'Su M Tu W Th F Sa | Su M Tu W Th F Sa,
3% (3% 3¢ ¢ oL | |

November 2019
W Th

2238 3¢ 34 3¢ 3% 20
29.*" —t- !

I

| February 2020

'Su M Tu W Th F Sa

F |

~ June 2020
Su M Tu W Th F_Sa

7;:7 Teacher Inservice Days (No Students) B Holiday - No Students Regular School Day
Intersession High School Graduation: June 5, 2020 Half Day - dismiss at 11:30

/ } Inclement Weather Make-Up Days First and Last Day of School

(Schools are closed if days are not needed) O First/Last Day to report
September 30, October 1, October 2 = Make Up Days, Remediation/Enrichment No Work
March 16,17, 18 OR March 17, 18, 19 = Make Up Days, Remediation/Enrichment Work Days (over 190 days)

Calendar Templates by Vertexd2.com https:/iwww.vertex42.com/calendars/school-calendar.html



McCormick County School District

2019-2020 School Calendar - 220 day employees
July 2019 August 2019 September 2019
l:Su== M- Tu "W ~Th " F Sa | M Ta CWESThBaF="-Sa | | Su™ Tu . ‘W. Th; Sa |
[ | 3¢ /3% (3% 3¢ D€ | 6 | | 3| | 1 |
X || EOE 10 8
|
|
1

14 --- 20 11 17| |15
21 22 23 24 25 (@@) 27 18 24| 22 iR
’ 25 31 20 Ml 1

N .

: October 2019 November 2019 December 2019

Su M Tu W Th F Sa  |[Su M Tu W =Thieke Sa| | Su M- Tu: W Th il R

---- 5

_ bl 12
13,1 1 19
20 26

L J____L T T
j January 2020

Su M Tu W Th F Sa

Teacher Inservice Days (No Students) g‘:‘fﬂ, Holiday - No Students Regular School Day
Intersession High School Graduation: June 5, 2020 Half Day - dismiss at 11:30

/ > Inclement Weather Make-Up Days First and Last Day of School

(Schools are closed if days are not needed) o First/Last Day to report
September 30, Octeber 1, October 2 = Make Up Days, Remediation/Enrichment No Work
March 16,17, 18 OR March 17, 18, 19 = Make Up Days, Remediation/Enrichment Work Days (over 190 days)

Calendar Templates by Vertex42.com https://www.vertex42.com/calendars/school-calendar.html



McCormick County School District

2019-2020 School Calendar - 240 day employees

| July 2019 August 2019 September 2019

'Su M Tu W Th F Sa 'u_M Tu W Th Sa SU M Tu W Th F Sa|

7 I---- 13

14 N S Y -0 w |
21 22 23 24 25 27;

28 --- 25.

October 2019 November 2019 December 2019

/Su M Tu W Th F Sa| 'Su M Tu W Th F Sa| Su M Tu W Th F Sa|
! - | .

- June 2020
W Th. “F.

" Holiday - No Students
< > High School Graduation: June 5, 2020
C ) First and Last Day of School

| Teacher Inservice Days (No Students)
_____|Intersession
A Inclement Weather Make-Up Days

Regular School Day
Half Day - dismiss at 11:30

(Schools are closed if days are not needed) O First/Last Day to report
September 30, October 1, October 2 = Make Up Days, Remediation/Enrichment No Work
March 16,17, 18 OR March 17, 18, 19 = Make Up Days, Remediation/Enrichment Work Days (over 190 days)

Calendar Templates by Vertex42.com https://www.vertex42.com/calendars/school-calendar. html



Procedure:

Criteria:

Recoghnition:

McCormick County School District
Guidelines for Selecting
District Employees of the Year

1. School or site begins selection process according to
school/site selection procedures

2. Each Principal, Site Director, or appropriate District Office
Administrator, or his or her designee, submits a
nomination to include an essay of qualifications and
recommendation. This essay should be 250 words or
less.

3. All nominations are then reviewed by the Director of
Personnel (or appropriate third party staff member) and
a committee will select the District Support Staff
Employee of the Year.,

Attendance

Motivation

Achievements

Job Performance/Outstanding Service
Promoting a Positive Learning Environment
Employed Full Time

Recognize at yearly District-wide Meeting in July.

Revised May 2019




Procedures for Selecting
School/Site
Employee of the Year

STEP ONE:
Survey each school principal via memo asking for nominations from that site
for " Staff Employee of the Year." Memo should list all those eligible to

be nominated for each category: Custodial/Maintenance, Food Service,
Transportation(Bus Driver/Monitor, Instructional Support Staff, Non-
Instructional Support Staff.

STEP TWO:

School Principal and appropriate District Office Administrator, or his/her
designee compiles all nominations onto one ballot. The ballot is sent to each
person eligible to vote, listing a deadline for ballots to be returned.

STEP THREE:
School Principal and appropriate District Office Administrator, or his/her
designee counts ballots to determine the winner.

STEP FOUR:
School Principal announces school or site winner to school/site staff in a
manner best suited for that site.

STEP FIVE:

School Principal and appropriate District Office Administrator, or his/her
designee, in conjunction with Mrs. Morris, writes narrative for submitting name
to Director of Personnel at the District Office.

STEP SIX:

Name of winner and narrative is submitted to the Director of Personnel at the
District Office by the deadline date designated in the District Employees of the
Year Timeline.

STEP SEVEN.:

A Committee selected by the Director of Personnel will read and evaluate each
narrative based on the attached rubric. The top three are invited to the District
Office for a face to face interview with the commitiee to select the winner.

Revised May 2019




Finalist:

Category: Custodial/Maintenance ~ Food Service Transportation

Support Staff (Instructional) Support Staff (Non-Instructional)

Employee of the Year Finalists Interview Questions

[, To help us get to know you better, tell us about yourself and why you chose to work for
McCormick County School District.

2. Why do you think you should be employee of the year?

3. There are times when you have opportunities to speak with students. What advice would you
give to them?

4. If you could do something special for the children in the district or just one child in the district,
what would you do?

5. What are some suggestions you could give for making the district stronger?




Non-Instructional Support

CANDIDATE
Aftendance 10 ...~
Motivation 10 ...-..-
Achievements 10...-..-
Job Performance/ Cutstanding Service is ...,
Promoting a Positive Learning Environment 15, .=
TOTAL | 60
CANDIDATE -
Attendance 10- -
Motivation 10 ..-.....
Achievements 10.. .~ =
Job Performance/Outstanding Service IS e ,
Promoting a Positive Learning Environment is .,
TOTAL | 60
CANDIDATE
Altendance 10 - -
Motivation 10- -
Achievements 10...~.~
Job Performance/Outstanding Service 15 ...-..-
Promoting a Positive Learning Environment ls-».-
TOTAL| 60
CANDIDATE _ o
Attendance 10 -
Motivation 10 ~...~
Achievements |+ F
Job Performance/Outstanding Service 15 e
Promoting a Positive Learning Environment 1s ...,
TOTAL| 60
CANDIDATE o
Attendance 10 .
Mativation 10- -
Achievements 10- -
Job Performance/ Qutstanding Service 15 ...-.-
Prometing a Positive Learning Environment 15 o
TOTAL| 60

Reader:




Finalist:

— ey et i — —— ) el m— —

Category: Custodial/Maintenance ~ Food Service Transportation

Suppert Staff (Instructional} Support Staff (Non-Instructional)

Employee of the Year Finalists Intexrview Questions

1. To help us get to know you better, tell us about yourself and why you chose to work for
MecCormick County School District,

2. Why do you think you should be employee of the year?

3. There are times when you have opportunities to speak with students. What advice would you
give to them?

4, If you could do something special for the children in the district or just one child in the district,
what would you do?

5. What are some suggestions you could give for making the district stronger?




Non-Instructional Support

CANDIDATE
Attendance 10 ...-..-
Motivation 10 ...-..-
Achievements 10.. ...~
Job Performance/ Outstanding Service is oy
Promoting a Positive Learning Environment 15...-..-
TOTAL | 60
CANDIDATE .~ o
Aftendance 10- -
Motivation 10 ...-
Achievemeants 10...-..-
Job Petformance/Outstanding Service is o,
Promoting a Positive Learning Environment s .,
TOTAL| 60
CANDIDATE
Attendance 10 - -
Motivation 10- -
Achievements 10...~.-
Job Performance/Qutstanding Service ‘ 15 ...-..-
Promoting a Positive Learning Environment 1g - *.-
TOTAL| 60
CANDIDATE -
Attendance 10 --
Motivation 10 -, ..~
Achievements 10,y
Job Performance/Outstanding Service 15 g
Promoting a Positive Learning Environment s ...,
TOTAL| 60
CANDIDATE = -
Attendance R S
Motivation 10- -
Achievements 10- -
Job Performance/ Outstanding Service 15 ..-.-
Promoting a Positive Learning Environment 15 _ccnneee
TOTAL| &0

Reader:




